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April 22, 2021 
Sharpsville Area School District and AFSCME 
Fact-Finding Report 
 
1. Term of the Agreement:  Three (3) year Agreement: July 1, 2020 to June 30, 2023. 
 
2. Article III - Union Activity:  The District agrees to the Union's language proposal 
(Attached), provided the language is modified to state that the access will occur outside 
scheduled orientation events.  
 
3. Article IV - Membership and Dues Deduction:  The District agrees to the Union's 
language proposal (Attached). 
 
4. Article XIX - Wages:  For all employees across the board, the District shall pay wage 
increases of 2% in each of the three years of the Agreement.   
 
5.  Cafeteria Employees:  The cafeteria shall not be outsourced and there shall be no 
change in the status of the cafeteria employees. 
 
6.  Article XVII - Insurance, Hospitalization:   
 
 a.  For the full-time employees who are entitled to receive health insurance, the parties 
agree that the plan to be offered as of January 1, 2021 or as soon as it can be operational will 
be a Qualified High Deductible Health Plan (QHDHP) with similar plan design as the plan 
presently in place for the District's confidential secretaries.  (An overview of the QHDHP with 
services and benefits is attached.)  
 b.  The District shall establish an IRS-compliant Health Savings Account (HSA) for each 
employee eligible to receive coverage under the QHDHP, with the HSA funded by the District in 
the following amounts:  
         
 60% of the applicable deductible in Year #1 (calendar year 2021) 
 30% of the applicable deductible in Year #2 (calendar year 2022)  
 25% of the applicable deductible in Year #3 (calendar year 2023) 
 
 c.  The parties agree that the premium contribution for employees for the QHDHP be set 
at 3.75% (.0375) of the applicable monthly premium over the life of the Agreement.  For 2020-
2021, this would result in the following monthly contributions to the QHDHP:  
 
 Individual  $19.94 per month 
 Parent/child(ren) $49.53 per month 
 Husband/Wife  $55.57 per month 
 Family   $58.45 per month 
 
7.  Article XVIII - Retirement Payment:  Section 4 shall remain unchanged. 
 
Apart from the above-described changes the provisions of the 2015-2020 Agreement remain in 
place unchanged.  

Lawrence J. Spilker, Fact-Finder    
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ARTICLE 3 - UNION ACTIVITY - New Proposed Language 

Add new section 3. NEW EMPLOYEE ORIENTATION.  The Union shall be given the 

opportunity to access new Employees during the Sharpsville Area School District orientation 

process with approval of Management. 



Delete and fair share/agency fee or traditional maintenance of membership language.  Replace or 

modify existing dues deduction language to read as follows: 

ARTICLE   4 
MEMBERSHIP AND DUES DEDUCTION 

  
 Section 1.  The Employer shall inform new, transferred, promoted or demoted Eployees in 
the bargaining unit that the Union is the exclusive representative.  The Employer shall provide 
Employees with Union membership and dues deduction materials.  The  Union shall furnish the 
Employer with sufficient copies of membership and dues deduction materials. 
 
 Section 2.  The Employer agrees to deduct an amount equal to the Union dues and 
assessments, if any, from the pay of those Employees who individually request in writing that such 
deductions be made.  Such requests shall be made on a Union payroll deduction authorization card, 
which the employer will implement in a timely manner upon receipt.  The amounts to be deducted shall 
be certified to the Employer by the Union, and the aggregate deduction of Employees shall be remitted 
together with an itemized statement, to the American Federation of State, County and Municipal 
Employees council 13, 4031 Executive Park Drive, Harrisburg, PA 17111-1599 within seven days of the 
Employees' biweekly pay date. 
 
 Section 3. The Employee's dues deduction authorization shall remain in effect until 
expressly revoked in writing by the Employee in accordance with the terms of the Authorization.  When 
it is determined by the Union that an Employee's payroll dues deductions should cease, the Union shall 
be responsible for notifying the Employer in writing.  The Employer shall rely on the information 
provided by the Union to cancel or change authorizations.   
 
 Section 4. The Union shall indemnify and hold the Employer harmless against any and all 
claims, suits, orders or judgments brought or issued against the Employer as a result of any action taken 
or not taken by the Employer under the provisions of this Article. 






