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This document may be updated as needed.  

Last updated: October 25, 2022 

UPDATE: The Industry Partnership Budget Form incorrectly stated that, “grants require a 100 percent 
match, with a private sector cash match of at least 25 percent.” This should state, “Twenty-five 
percent (25%) of the budget must be from matching funds.”  These can be either cash or in-kind. 

 

 
Q: Please describe what the private sector match funding entails, i.e., cash match, contributions of 
employer time, or otherwise? - “This NGA is funded by state dollars from Industry Partnership 
Funding.  Reminder – Pennsylvania law requires private sector matching funding or at least 25 percent 
of the grant.” 
 
A: A private sector match of at least 25% is required for this grant. Matching funds can be either cash 
or in-kind. What is a private sector match? A private match is any time any employer contributes 
private funds to finance partnership activities. This includes, but may not be limited to, funds directly 
provided to support the partnership, space donated, salaries paid to private sector employees for 
time spent working on the partnership, or purchases made directly in support of the partnership. 
 
 
Q: Do trainees (paid for under this grant funding) need to be eligible under WIOA, and do they need to 
supply their Social Security Numbers to be entered into CWDS (Commonwealth Workforce Development 
System)?   
 
A: Given that these are state funds, the individuals do not have to be WIOA eligible. However, 
trainees will need to provide their social security number to be entered into CWDS (Commonwealth 
Workforce Development System.  

 

Q: Can training funding be used for new employees? Does it have to follow the WIOA incumbent 
training guidelines?  

A: No, the Industry Partnership funding comes from state dollars so partnerships are not required to 
follow the guidelines. 

 

Q: Are you able to share some past award concepts? 

A: No. 

PENNSYLVANIA INDUSTRY PARTNERSHIP GRANT 
FREQUENTLY ASKED QUESTIONS 

https://www.dli.pa.gov/Individuals/careers/Pages/Commonwealth-Workforce-Development-System-(CWDS).aspx
https://www.dli.pa.gov/Individuals/careers/Pages/Commonwealth-Workforce-Development-System-(CWDS).aspx
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Q: Can funding be used for just training? 

A: Funding requests for training will only be considered if all other aspects of the Industry Partnership 
needs are covered by in-kind contributions.  

Q: Can a collaboration of labor unions apply? 

A: Labor unions can apply but businesses need to be involved in the partnership. 

 

Q: Do you have to have an existing relationship with a local workforce development board? 

A: There needs to be an established relationship with a local workforce development board by time of 
submitting the application. Local workforce development boards are a required partner. Local 
Workforce Development Boards (pa.gov) 

 

Q: What is the expected way of capturing in-kind match? Should the methodology of the calculation be 
included?  

A: The methodology should be included. Partnerships can have different methodologies in recording 
the donated time of the partnership participants. 

 

Q: What does pieces of evidence mean? 

A: Refer to Appendices A and B of the Notice of Grant Availability. Partnerships will not be penalized 
for not having evidence to this point. The reviewers will want to see an accurate assessment of where 
an applicant is and what their plan is for improving? 

 

Q: How does an Industry Partnership differ from the Business Education Partnerships and training 
programs.  

A: Industry Partnerships are business focused. Applicants need to demonstrate that the goals and 
objectives of a partnership are what the business members are asking for.  

 

Q: Does it count for preliminary evidence if it comes from an Industry Partnership meeting instead of a 
survey.  

A: The reviewers want to see why a proposed course of action is leading to the desired results and 
evaluation. Preliminary evidence focuses on the results and not the research before the program. 
Information gathered from Industry Partnership meetings can be utilized in the statement of needs 
section of the application. 

https://www.dli.pa.gov/Businesses/Workforce-Development/Pages/lwdb.aspx
https://www.dli.pa.gov/Businesses/Workforce-Development/Pages/lwdb.aspx
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Q: Can a business apply and coordinate the education and workforce development partnerships? 

A: Business associations can apply but must meet all criteria. 

 

Q: Can school districts provide the matching funds for an Industry Partnership? 

A: No, matching funds must be from the private sector. 

 

Q: How many businesses need to be involved in a partnership? 

A: There is no minimum or maximum requirement, but partnerships should focus on a specific 
industry and geographic region and need have employer feedback.  

 

Q: For the metrics section of the application, does a partnership need to show data? 

A: Yes. 

 

Q: Can funds be used to provide tangible products to companies like software? 

A: No. 

 

Q: Can Industry Partnership funds be used to pay for retention efforts like bonuses for employees? 

A: No, you cannot use grant funds to pay directly for bonuses. However, companies that are a part of 
the partnership are eligible to pay bonuses to workers that are in training in partnership activities and 
bonuses can account for private sector match.  

 

Q: Will the recording of the bidder’s webinar be available? 

A: Yes, it will be available on the website. 

 

Q: Are supportive services allowable expenditures for individuals served by the grant? 

A: Yes. 

 

Q: Can we use grant funds to pay employee wages on required trainings? 

A: No, but you can cover the cost of the training. 
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Q: Can the costs associated with instructors, operations, recruitment, wrap-around, etc. be provided as 
an in-kind match? 

A: Yes. 

 

Q: Must the match be the equivalent of the grant request? 

A: No, it must only be a 25% private match. 

 

Q: The FAQ identifies a private match as one from any employer. In this instance does any employer 
mean specifically an engaged employer/business partner? Does a private post-secondary school qualify 
to provide the in-kind match as a for-profit entity. 

A: For the purposes of this grant, education institutions do not count as the business representation. 
Partnerships are encouraged to have a diverse core team at the center of the partnership. 

 

Q: Can an organization submitting the applicant also be considered the education partner for a 
partnership with they are indicated as a post-secondary Private Licensed School by the PA Department 
of Education?  

A: Yes. 

 
Q: Are there age parameters for individuals participating in this grant? 

A: No. 

 

Q: Are grant activities such as a Work Experience considered training or career awareness/exploration 
activities? 

A: If someone is working for the Work Experience then it would be considered training. 

 

Q: Is it a requirement that we receive support from our local workforce development board or can it be 
another workforce development program? 

A: Yes that is correct. The applicant(s) must be capable of bringing together relevant partners to 
achieve the overall project goals of this NGA. Additionally, the lead applicant must demonstrate the 
ability to coordinate the project design and implementation of the project, manage the project 
budget, and implement a strategy to collect, analyze, and report performance outcomes.  For all lead 
applicants other than local workforce development boards, the lead applicant must demonstrate 
engagement with the local workforce development board.  
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Update: The previous Industry Partnership budget form incorrectly stated that grants required 100 
percent matching funds with a private sector cast catch of at least 25%.  The grants only require 
matching funds of 25% of the total application, which can be either cash or in-kind. 

 
Q: Is there a salary limitation for project allocations? 
A: There is a 10% cap for administrative costs which includes costs associated with administering the 
grant. Salaries paid to individuals engaged in operation of partnership activities, while it has no formal 
cap, budgets will be scored on the reasonableness of overall program operation. 
 
Q: Are non-profits subject to the 25% match or is that exclusive to applicants in the private sector? 
A: Yes, all partnerships are required to have a 25% private match. 
 
Q: Is a partnership required to have a “economic development partner”? 
A: Yes. Examples of economic development partners include but are not limited to: local business 
chambers, local economic development councils, etc. 
 
 
Q: Could you provide a description of the cost categories? 
A: See below. 
 
 
FSR Cost Categories that Correspond to the Budget 
A1 - Admin Staff Salaries & Fringe Benefits Admin Staff Salaries & Fringe Benefits: Wage and Fringe 
costs for staff when performing administrative functions such as: (i) Accounting, budgeting, financial and 
cash management functions; (ii) Procurement and purchasing functions; (iii) Property management 
functions; (iv) Personnel management functions; (v) Payroll functions; (vi) Coordinating the resolution of 
findings arising from audits, reviews, investigations and incident reports; (vii) Audit functions; (viii) 
General legal services functions; (ix) Developing systems and procedures, including information systems, 
required for these administrative functions; and (x) Fiscal agent responsibilities; (2) Performing oversight 
and monitoring responsibilities; (3) Examples Include all time charges for administrative duties 
completed and the corresponding fringe benefits that compliment those time charges (e.g. sick time, 
vacation, medical, etc). 
 
A2 - Admin Operational Costs Operational Expenses: Non-personnel expenses incurred to support the 
following functions: (1) Performing the following overall general administrative functions and 
coordination of those functions: (i) Accounting, budgeting, financial and cash management functions; (ii) 
Procurement and purchasing functions; (iii) Property management functions; (iv) Personnel 
management functions; (v) Payroll functions; (vi) Coordinating the resolution of findings arising from 
audits, reviews, investigations and incident reports; (vii) Audit functions; (viii) General legal services 
functions; (ix) Developing systems and procedures, including information systems, required for these 
administrative functions; and (x) Fiscal agent responsibilities; (2) Performing oversight and monitoring 
responsibilities; (3) Costs of goods and services required for administrative functions of the program, 
including goods and services such as rental or purchase of equipment, utilities, office supplies, postage, 
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and rental and maintenance of office space; (4) Travel costs incurred for official business in carrying out 
administrative activities; and (5) Costs of information systems related to administrative functions (for 
example, personnel, procurement, purchasing, property management, accounting, and payroll systems) 
including the purchase, systems development and operating costs of such systems. 
 
B2 - Program Operational Costs Program Operational Expenses: Non-personnel, non-administrative 
costs incurred for the direct purpose of meeting a grant's objectives. 
 
 B3 - Other Program Expenses Costs incurred to meet the objectives of the grant that do support the 
granted entity. Example: Wages paid to participants for participating in an internship. 
 
C5 - Other Training Expenses: USE OF FUNDS FOR EMPLOYMENT AND TRAINING ACTIVITIES - providing 
technical assistance for pay-for-performance contract strategies, which technical assistance may include 
providing assistance with data collection, meeting data entry requirements, identifying levels of 
performance, and conducting evaluations of such strategies. These employment generating activities, or 
similar activities, are allowable? These employer outreach and job development activities may include: 
(a) Contacts with potential employers for the purpose of placement of participants; (b) Participation in 
business associations (such as chambers of commerce); joint labor management committees, labor 
associations, and resource centers; (i) Subscriptions to relevant publications; (c) Active participation in 
local business resource centers (incubators) to provide technical assistance to small businesses and new 
businesses; (d) The development of on-the-job training opportunities 
 
D2 - Supportive Service: are services that enable an individual to participate in training and includes but 
not necessarily limited to assistance with linkages to community services, transportation, child care and 
dependent care, housing, educational testing, reasonable accommodations for individuals with 
disabilities, legal aid services, referrals to health care, needs related payment, assistance with work 
attire and work related tools, assistance with books, fees, school supplies and payments and fees for 
employment and training related applications, tests and certifications. List types of supportive services 
in sufficient detail for the grantor to determine whether the costs are reasonable or allowable. Be sure 
to include number of participants for each line item and associated costs; not to exceed (amt) per 
person. 
 
Q: Can the budget form be submitted in Word even though the Notice of Grant Availability says it should 
be submitted in Excel? 
A: Yes, you can submit the budget form as a Word document. 
 


