
COMMONWEALTH OF PENNSYLVANIA 

Pennsylvania Labor Relations Board 

 

WYOMING VALLEY WEST EDUCATION : 

ASSOCIATION : 

 : 

 : CASE NO. PERA-C-15-301-E 

 v. :  

 : 

 : 

WYOMING VALLEY WEST SCHOOL DISTRICT : 

 

PROPOSED DECISION AND ORDER 

 

 On October 22, 2015, the Wyoming Valley West Education Association (Association or 

Union) filed a charge of unfair practices with the Pennsylvania Labor Relations Board 

(Board) alleging that the Wyoming Valley West School District (District or Employer) 

violated Section 1201(a)(1) and (5) of the Public Employe Relations Act (PERA).  

 

 On January 12, 2016, the Secretary of the Board issued a complaint and notice of 

hearing, assigning the charge to conciliation for the purpose of resolving the matters in 

dispute through mutual agreement of the parties, and designating March 16, 2016, in 

Harrisburg, as the time and place of hearing. 

 

 The hearing was necessary and was held on March 16, 2016, in Harrisburg, before the 

undersigned Hearing Examiner. An additional day of hearing was held on May 26, 2016, in 

Harrisburg. All parties in interest were afforded a full opportunity to present 

testimony, cross-examine witnesses and introduce documentary evidence. The Association 

filed a post-hearing brief on September 14, 2016. The District filed a post-hearing brief 

on October 31, 2016.  

 

The Hearing Examiner, based upon all matters of record, makes the following: 

 

FINDINGS OF FACT 

 

1. The District is a public employer within the meaning of PERA. (N.T. 4). 

 

2. The Association is an employe organization within the meaning of PERA. (N.T. 

4). 

 

3. Bargaining unit members exclusively perform teaching duties in the District. 

Teaching entails instructing students, implementing curriculum, supervising students, 

selecting materials, and evaluating and assessing student progress. (N.T. 24). 

 

4. Librarians are members of the bargaining unit. At the elementary school 

level, librarians instruct students on reading skills, the use of the library, research 

skills, and develop and implement the library curriculum. Elementary school librarians 

select age and reading level appropriate materials for students and read aloud to 

students. The librarians perform a variety of assessments during the reading sessions, 

such as asking students questions and reviewing their work on related activities. 

Elementary school students are taught by a librarian once per week in a forty-five (45) 

minute library class. Unlike elementary school teachers, who are generally responsible 

for a small class of students, elementary school librarians serve more students in the 

building instead of one class. The bargaining unit has always been responsible for 

instruction in the District’s libraries. (N.T. 24-26, 29, 53, 87, 90-98, 104-105, 114-

121; Association Exhibit 8). 

 

5. Prior to the 2015-2016 school year, the kindergarten through second grade 

librarian performed the following specific teaching activities. For students in first and 

second grade, library classes consisted of the students coming into the library and 

choosing books they wanted to check out and then checking out those books. Then the 

librarian would select a nonfiction and fiction book to read to the students. While 

reading the books to the children, librarians would ask them questions and do various 
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activities in connection with the books. Further, second grade students would receive 

additional instructions with reference materials including dictionaries and 

encyclopedias. For kindergarten students, the librarian would read fiction and nonfiction 

books and ask questions during the reading of the book. After reading the books, the 

librarian would select for the students a relevant activity related to the book and have 

a question-and-answer session related to the books. The librarian selected age-

appropriate, level-appropriate books and developed and implemented lesson plans based on 

state standards and school curriculum. The librarian would assess the students and grade 

them on a pass/fail scale. (N.T. 90-98, 104-105; Association Exhibit 8). 

 

6. Librarian’s duties at State Street Elementary also included helping children 

check in and check out books, process books, finding books, reshelving books, making sure 

the library was neat, maintaining a budget for the library and ordering books and 

resources for the library. (N.T. 87, 111, 264). 

 

7. The District employs aides, who are paraprofessionals and are not in the 

bargaining unit. Aides assist classroom teachers and are given instruction by certified 

teachers. (N.T. 35). 

 

8. Prior to the 2015-2016 school year, the librarians at State Street Elementary 

were not assisted by aides in any of their duties. (N.T. 89, 265, 268). 

 

9. At all times relevant, the parties were in status quo pending agreement on a 

new collective bargaining agreement. (N.T. 28-29). 

 

10. Prior to the 2015-2016 school year, two librarians worked at State Street 

Elementary School: Jan Reese and Jennifer Nankivell. Reese was responsible for teaching 

kindergarten through second grade, and Nankivell was responsible for teaching third grade 

through fifth grade. There are approximately eight sections of 25-30 students per grade 

level. (N.T. 40-41). 

 

11. Reese retired before the 2015-2016 school year. (N.T. 42-43). 

 

12. After Reese announced her retirement, which occurred in March, 2015, her 

position, “State Librarian K-2”, was not posted by the District in its subsequent Posting 

Notice (Posting Notice). (N.T. 44). 

 

13. In March, 2015, Linda Houck, Association President, saw the Posting Notice, and 

she contacted the Superintendent Charles Suppon and told him that the District forgot to 

post the kindergarten through second grade librarian position for State Street Elementary. 

Suppon responded that the District had been discussing whether or not the District was 

going to fill the position. Suppon further said that the District might be able to use an 

aide instead of hiring a new librarian for the position. Houck then told Suppon that the 

District could not do that as the position was bargaining unit work. (N.T. 44-45). 

 

14. In response to the March, 2015, Posting Notice and her conversation with 

Suppon, Houck sent an email to Suppon which told Suppon, again, that the kindergarten 

through second grade library position had not been posted and reiterated the 

Association’s position that an assignment of an aide to the position would be considered 

a diversion of bargaining unit work. (N.T. 46; Association Exhibit 3). 

 

15. Going into the 2015-2016 school year, Nankivell’s schedule was not changed 

and she continued to teach third through fifth grades. 

 

16. In August, 2015, the Association learned that the District was planning on 

hiring a new aide for the library at State Street Elementary. The aide position was 

posted in the District’s August 11, 2015, Posting Notice. The District hired Deborah 

Knell (Knell) as the new library aide at State Street. Knell is a member of the non-

professional bargaining unit. She began her position on the first day of the 2015-2016 

school year. (N.T. 50-51; Association Exhibit 5).  

 

17. The August 11, 2015, Posting Notice states in relevant part: 
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STATE STREET 

. . .  

General Duty Aide for Library (1) 

DESRCIPTION: Assist students with the selection of their books. 

Check the books in/out of the Library. Read to the students. Assist 

the Librarian. Must have computer knowledge and perform other duties 

as assigned. 

 

(Association Exhibit 5). 

 

18. In response to the General Duty Aide for Library position in the August 11, 

2015, Posting Notice, Houck sent an email to Suppon which stated, in relevant part: 

 

If the aide is assisting a certified librarian who is working with 

the students, that is fine. If the aide position is being created 

to facilitate the removal of a bargaining unit position and to 

divert bargaining unit work, the Association will object. 

 

(N.T. 54; Association Exhibit 6). 

 

19. Reese’s “K-2 Library Schedule” in 2014-15 was 

 

Period 

Begins 

Period 

Ends 

Monday Tuesday Wednesday Thursday Friday 

9:05 9:50 Ash Parulis  Dailey T.Griffin 

9:55 10:40  Gizenski Kozick  Packer 

10:45 11:30 Baranski 

(Stuart) 

Stanitis Kobusky Wesley 11:00-

11:30 

Lunch Duty 

11:35 12:20 Prep Prep Prep Prep Prep 

12:25 1:10 Butz 

(Griffin) 

McHenry Glynn 12:25-

12:50 

Lunch 

Duty 

L. 

Romanowski 

(Griffin) 

1:15 1:45 Lunch Lunch Lunch Lunch Lunch 

1:45 2:30 Gardzalla 1:45-

2:15 ISS 

Coverage 

Blizzard Brady Chismar 

2:35 3:20 Panowicz Parry Wisniewski Cawley Mackiewicz 

 

The names in the blocks refer to kindergarten through second grade classroom 

teachers. Those teacher’s students would come to the library for the time period 

indicated. “Prep” refers to a preparation period for professional employees which is 

required by the collective bargaining agreement between the Association and the District. 

(N.T. 59-62, 89; Association Exhibit 7). 

 

20. Knell’s “K-2 Library Schedule” in 2015-16 was: 

 

Period 

Begins 

Period 

Ends 

Monday Tuesday Wednesday Thursday Friday 

9:05 9:50 Ash Parulis Coverage 

/ Kdg. 

aide 

Dailey Jevin 

9:55 10:40 Coverage 

/ Kdg. 

aide 

Gizenski Kozick Coverage 

/ Kdg. 

aide 

Packer 

10:45 11:30 Baranski 

(Stuart) 

Butz Simms Wesley 11:00-

11:30 

Lunch Duty 

11:35 12:20 Prep Prep Prep Prep Prep 
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12:25 1:10 Lunch Lunch Lunch Lunch Lunch 

1:15 1:45 T. 

Griffin 

McHenry Kobusky Stanitis Coverage / 

Kdg. aide 

1:45 2:30 Karassik 1:45-2:10 

Lunch 

Duty 

Blizzard Parry Chismar 

2:35 3:20 Panowicz Gardzalla Brady Cawley Mackiewicz 

 

The names in the blocks refer to kindergarten through second grade classroom 

teachers. Those teacher’s students would come to the library for the time period 

indicated. “Prep” refers to a preparation period for professional employees which is 

required by the collective bargaining agreement between the Association and the District. 

Knell is not in the professional unit as she is an aide. (N.T. 59-62, 129; Association 

Exhibit 7) 

 

21. On the first day of school for the 2015-2016 school year, Houck again spoke 

to Suppon about the library aide. She expressed to Suppon that the Association believed 

it was a diversion of bargaining unit work. She asked Suppon specifically why there is a 

library aide but no librarian and he responded “She can read to the kids.” Then Houck 

responded, “Who’s selecting the materials that [Knell] reads?” Suppon had no response. 

(N.T. 64). 

 

22. Nankivell, the only remaining Librarian at State Street, who teaches third 

through fifth grades, does not participate in any of Knell’s classes. Nankivell does not give 

Knell any instruction or guidance as to how Knell should teach her classes. (N.T. 125). 

 

23. In the beginning of the 2015-2016 school year, Knell traveled to each class 

room to teach her assigned class. She did not teach any of her classes in the library. 

This occurred for the first two weeks of the school year. Since the first two weeks of 

the school year, Knell taught her classes in a room attached to the library. As of March, 

2016, Knell’s classes take place in a classroom on another floor of the school from the 

library. (N.T. 126, 164, 232).  

 

24. As part of teaching her classes, Knell gives her students worksheets, 

coloring sheets and also reads to them. Knell chooses what books to read to her students 

and reads those books. Knell chooses what coloring sheets and work sheets to give to the 

students. (N.T. 127, 149, 231, 287-288, 291). 

 

25. Kindergarten and first grade students do not check books out of the library. 

Books for second grade students to check out are pre-arranged on carts. These carts are 

populated with books chosen by the librarian. Knell aids her second grade students in 

selecting books from this cart and checking them out of the library. Since the beginning 

of the 2015-2016 school year, Knell has added books to the second grade cart based on her 

own judgement and selection. Prior to 2015-2016, only librarians performed this work. 

(N.T. 208-210, 222, 239, 290, 300). 

 

26. Knell selected books for students to check out based on the student’s 

interest and what the students were doing in other classes. (N.T. 168-169, 239). 

 

27. Knell has also reshelved books in the library and checked books in and out of 

the library. (N.T. 136, 216; Association Exhibit 5). 

DISCUSSION 

  

 The Association charges that the District violated Section 1201(a)(5) by 

unilaterally diverting the bargaining unit work of a librarian to a non-bargaining unit 

aide. 

 

 The law on this issue is well settled. The removal of bargaining unit work is a 

mandatory subject of bargaining and an employer commits an unfair practice when it fails 

to bargain with the exclusive representative before transferring bargaining unit work to 

an employe outside the unit. Hazleton Area Education Support Personnel Ass' n v. Hazleton 
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Area School District, 37 PPER 30 (Proposed Decision and Order, 2006); citing Midland 

Borough School District v. PLRB, 560 A.2d 303 (Pa. Cmwlth. 1989); PLRB v. Mars Area 

School District, 389 A.2d 1073 (Pa. 1978). The analysis for removal of bargaining unit 

work is a refined and focused factual inquiry into whether the public employer 

transferred any unit work to non-members without first bargaining with the unit. See City 

of Harrisburg v. PLRB, 605 A.2d 440, 442 (Pa. Cmwlth. 1992)(holding that a public 

employer commits an unfair labor practice when it unilaterally transfers any unit work). 

In Millcreek Township School District, 7 PPER 91 (Nisi Decision and Order, 1976) the 

Board held that a public employer could discontinue a service, regardless of the 

underlying motivation, so long as the cessation was complete and permanent. To determine 

whether an employer committed an unfair labor practice by unilaterally removing work from 

a bargaining unit, the Board focuses on the circumstances at the time of the unilateral 

transfer of work. City of Allentown v. PLRB, 851 A.2d 988, 990 (Pa. Commw. Ct. 2004). The 

complainant in an unfair practices proceeding has the burden of proving the charges 

alleged. St. Joseph's Hospital v. PLRB, 373 A.2d 1069 (Pa. 1977). 

 

 As an initial matter, it is not contested that the District did not bargain, or 

offer to bargain, with the Association at any relevant time in this matter. 

 

 The Association, in its Charge, specifically addresses the following as bargaining 

unit work: (1) taking care of and overseeing the District’s libraries and the facilities 

and equipment therein; (2) assisting students in utilizing the District’s libraries; (3) 

taking care of and overseeing the books and literature in the District’s libraries 

(including “checking in/out” books, monitoring their borrow/return status, communicating 

with students and parents about returning books, maintaining records, and re-shelving 

books); (4) updating literature in the library and/or ordering new books and literature; 

(5) maintaining the facilities and equipment in the District’s libraries; and (6) 

teaching courses regarding libraries and/or their use.  

 

 I start with “assisting students in utilizing the District’s libraries” and 

“teaching courses regarding libraries and/or their use.” For the purposes of this matter 

I will refer to these duties as “teaching duties” or “teaching the kindergarten through 

second grade library classes” and distinguish them from clerical duties, discussed below. 

 

 The Association presented evidence which exhaustively described the total duties, 

including total teaching duties, of librarians at State Street Elementary. (F.F. 3, 4, 

and 5). The Association also presented evidence to firmly establish that the duties of 

the librarians, including teaching, were exclusive bargaining unit work. (F.F. 3 and 8). 

In this matter, the record is clear that Knell did not perform all of the teaching duties 

that the librarians performed. However, she performed some of the teaching duties. This 

proposed opinion and order, therefore, focuses on the exclusive bargaining work performed 

by Knell, specifically: (1) being solely responsible for all of the kindergarten through 

second grade library classes; (2) selecting materials to use in her classes, including 

the selection of books to read to students in a library class and reading those books; 

and (3) assisting second graders in selecting and checking out books from a cart 

populated with books selected, in part, by Knell. I conclude these duties were all part 

of the exclusive bargaining unit work of teaching the kindergarten through second grade 

library classes.  

 

 The record in this matter is clear that the District used Knell to be solely 

responsible for all of the kindergarten through second grade classes at State Street 

Elementary. Prior to the 2015-2016 school year, all kindergarten through second grade 

library classes at the State Street Elementary were the sole responsibility of Reese, a 

bargaining unit member and certified librarian. Reese was responsible for approximately 

five 45-minute classes each day. Each session was for a different class of kindergarten 

through second grade students. Reese also had various duties in her schedule as well as a 

prep period each day. Reese retired at the end of the 2014-2015 school year. In March, 

2015, Suppon, the Superintendent, told the Association that the District was discussing 

whether or not to fill the position with a librarian. He further said that the District 

might be able to use an aide to fill the position. Aides are not in the bargaining unit 

(though they are in their own, separate unit). The Association at that time told the 

District that it would consider using an aide for Reese’s position would be a violation. 
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Nevertheless, the District, in August, 2015, published a Posting Notice for a “General 

Duty Aide for Library” for State Street with the described duties: 

 

Assist students with the selection of their books. Check the books 

in/out of the Library. Read to the students. Assist the Librarian. 

Must have computer knowledge and perform other duties as assigned.  

 

 The Association immediately requested clarification for the job description and 

told the District: “If the aide position is being created to facilitate the removal of a 

bargaining unit position and to divert bargaining unit work, the Association will 

object.” Over the Association’s objections, the District proceeded with its plan to have 

an aide be responsible for the kindergarten through second grade classes. Knell was hired 

and began work on the first day of school for the 2015-2016 school year. Her schedule was 

virtually identical to Reese’s schedule from the previous year. Knell, like Reese, was 

responsible for approximately five 45-minute classes each day. Each session was for a 

different class of kindergarten through 2nd grade students. Knell also had various duties 

in her schedule as well as a prep period each day. In fact, Knell’s schedule is 

explicitly entitled “K-2 Library Schedule.” During these 45-minute classes, Knell was the 

only employe responsible for the students in her class. She, alone, chose all activities 

to be performed and which materials to use. All of these teaching duties were previously 

performed, exclusively, by Reese, a bargaining unit member. 

 

 Importantly, when Knell teaches her classes, she performs two tasks which are 

exclusive bargaining unit teaching work. The first is the selection of materials to use 

in her classes, especially the selection of books to read to students in a library class 

and the reading of those selected books to the class. The record is clear that the 

selection of educational materials to use in classes, including, specifically, the 

selection of and reading of books, has always been exclusive bargaining unit work. 

Further, the record is clear that Knell, and Knell alone with no assistance from any 

other employee or bargaining unit member, was selecting educational materials to use in 

class and presenting those materials to her students. Second, Knell assisted second grade 

students to select books to check out from a pre-arranged cart. Indeed, in the Posting 

Notice, the aide is required to “Assist students with the selection of their books.” The 

record is clear that assisting students in selecting books to check out is exclusive 

bargaining unit teaching work. Additionally, the record shows that Knell herself 

populated the second grade book cart with books from the library that she, alone, chose 

based on her own judgment. Prior to the 2015-2016 school year, maintenance of the second 

grade book cart was exclusive bargaining unit work. 

 

 In addition to diverting teaching, the Association also charges the District 

diverted other bargaining unit work including: (1) taking care of and overseeing the 

District’s libraries and the facilities and equipment therein; (2) taking care of and 

overseeing the books and literature in the District’s libraries (including “checking 

in/out” books, monitoring their borrow/return status, communicating with students and 

parents about returning books, maintaining records, and re-shelving books): (3) updating 

literature in the library and/or ordering new books and literature; (4) maintaining the 

facilities and equipment in the District’s libraries. I will refer to these duties as 

“clerical” to distinguish them from the teaching duties, discussed above. The Association 

presented evidence which exhaustively described these clerical duties. (F.F. 6). The 

Association also presented evidence to firmly establish that these clerical duties of the 

librarians were exclusive bargaining unit work. (F.F. 8). The record is clear that Knell 

did not perform all of the clerical duties that the librarians performed. However, she 

did perform some of them. At issue in this matter is only shelving or reshelving of books 

and checking books in and out, work which the record shows Knell performed. Before the 

2015-2016 school year, these two duties were exclusively performed by librarians at State 

Street Elementary and, therefore, when the District assigned Knell to perform these 

duties, it unilaterally diverted bargaining unit work. 

 

 The District has presented arguments in its defense. In its Brief, the District 

states “It is the position of the District that it clearly has had the right to determine 

the type and amount of library services to be provided to the K-2nd grade students, and it 

was, therefore, not mandated to fill the position of the retiring librarian.” (District’s 
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Brief at page 3). It is true that the District had no mandate to fill the position and 

may have chosen to cease offering the kindergarten through second grade library classes. 

The Board has held that a public employer could discontinue a service, regardless of the 

underlying motivation, so long as the cessation was complete and permanent. Millcreek 

Township School District, supra. On this record, however, there is no complete and 

permanent cessation. The District did not completely and permanently cease the 

kindergarten through second grade library classes, indeed, as discussed in detail above, 

Knell’s assigned schedule, explicitly called the “K-2 Library Schedule,” was for all 

intents and purposes identical to the schedule of the retired librarian.  

 

 The District argues that reading to students is not exclusive bargaining unit work. 

(District’s Brief at page 6). The District presented much testimony at the hearing to 

support its position that many people, besides bargaining unit members, read to students. 

However, as explained above, the specific work that was found to be exclusive bargaining 

unit work was not the mere act of reading to students, but the act of selecting the books 

to be read to the students and then reading those books in the context of a class for 

which the teacher was solely responsible. As the Association argues in its Brief:  

 

The District also ignores the fact that it is the non-bargaining 

unit aide, Deborah Knell, who is in charge of selecting books for 

her classes and determining which book passages to present to her 

students. This is a nuanced task that requires Ms. Knell to consider 

age, maturity, and reading proficiency of her students, and then 

select appropriate books or materials from as many as 3,000 books 

in the State Street Library. . . [I]t is the same decision-making 

process and work that bargaining unit librarians have always 

performed. 

 

(Association’s Brief at 28) (citations omitted). I agree with the Association’s argument 

and find that describing what Knell does as merely ‘reading to her students’ misleadingly 

atomizes a task which was, in practice, more complex. Knell did not merely read to 

students, but she selected the books to be read to her students and read them in the 

context of her library class, for which she was solely responsible. The record is clear 

that the selection and reading of a book in the context of a class has always been 

bargaining unit work. 

 

 The District argues that “checking books in and out of the library” and “reshelving 

books” are not exclusive bargaining unit work. (District’s Brief at page 4-5). The 

District’s argument relies, in part, on the apparent statement by Houck at N.T. 82-83 

that shelving books and checking books in and out was not exclusive bargaining unit work. 

However, I credit Houck’s testimony on N.T. 263 wherein she explains she misunderstood 

the question posed to her on cross at N.T. 82-83. The District also relies on the 

testimony of Suppon (N.T. 175-176), Dave Tosh (N.T 244-245), and Amy Scibek (N.T. 223) to 

argue that reshelving books and checking books in and out is not exclusive bargaining 

unit work because it has, or could be done by aides. However, I strongly credit the 

testimony of Reese and Nankivell on N.T. 87, 89, and 111 that reshelving books and 

checking books in and out were State Street Elementary librarian duties for which they 

had no assistance by aides. I find that this testimony is relevant and controlling 

because it addresses the crucial time and context of the exclusive work the librarians 

performed in the State Street Elementary school immediately before the District’s 

unilateral transfer of work to the aide. City of Allentown v. PLRB, supra.  

 

 Based on the above, I conclude that the District violated Section 1201(a)(5) of 

PERA when it unilaterally transferred exclusive bargaining unit work to a non-bargaining 

unit member. 

 
CONCLUSIONS 

 The Hearing Examiner, therefore, after due consideration of the foregoing and the 

record as a whole, concludes and finds: 
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1. The District is a public employer within the meaning of Section 301(1) of 

PERA. 

 

2. The Association is an employe organization within the meaning of Section 

301(3) of PERA. 

 

3. The Board has jurisdiction over the parties hereto. 

 

4. The District has committed unfair practices in violation of Section 

1201(a)(1) and (5) of PERA. 

 

ORDER 

 In view of the foregoing and in order to effectuate the policies of the Act, the 

Hearing Examiner 

 

HEREBY ORDERS AND DIRECTS 

 

that the Wyoming Valley West School District shall: 

1. Cease and desist from interfering, restraining or coercing employes in the 

exercise of the rights guaranteed in Article IV of the Act. 

2. Cease and desist from refusing to bargain collectively in good faith with an 

employe representative which is the exclusive representative of employes in an 

appropriate unit, including but not limited to the discussing of grievances with the 

exclusive representative. 

3. Take the following affirmative action: 

(a) Return the kindergarten through second grade librarian teaching and clerical 

work to the bargaining unit; 

(b) Post a copy of this Decision and Order within five (5) days from the 

effective date hereof in a conspicuous place readily accessible to the bargaining unit 

employes and have the same remain so posted for a period of ten (10) consecutive days;  

(c) Furnish to the Board within twenty (20) days of the date hereof satisfactory 

evidence of compliance with this Decision and Order by completion and filing of the 

attached Affidavit of Compliance; and 

(d) Serve a copy of the attached Affidavit of Compliance upon the Association.  

IT IS HEREBY FURTHER ORDERED AND DIRECTED 

that in the absence of any exceptions filed pursuant to 34 Pa. Code § 95.98(a) within 

twenty (20) days of the date hereof, this decision and order shall become and be absolute 

and final. 

SIGNED, DATED AND MAILED at Harrisburg, Pennsylvania, this twenty-ninth day of 

November, 2016. 

 

  

 

 PENNSYLVANIA LABOR RELATIONS BOARD 

 

 

 ___________________________________ 

 STEPHEN A. HELMERICH, Hearing Examiner 
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COMMONWEALTH OF PENNSYLVANIA 

Pennsylvania Labor Relations Board 

 

WYOMING VALLEY WEST EDUCATION : 

ASSOCIATION : 

 : 

 : CASE NO. PERA-C-15-301-E 

 v. :  

 : 

 : 

WYOMING VALLEY WEST SCHOOL DISTRICT :  

 

AFFIDAVIT OF COMPLIANCE 

 

The Wyoming Valley West School District hereby certifies that it has ceased and 

desisted from its violation of Section 1201(a)(1) and (5) of the Public Employe Relations 

Act; that it complied with the Proposed Decision and Order as directed therein; that it 

returned the kindergarten through second grade librarian teaching and clerical work to 

the bargaining unit; that it has posted a copy of the Proposed Decision and Order as 

directed therein; and that it has served an executed copy of this affidavit on the Union 

at its principal place of business. 

 

 

 ____________________________________ 

 Signature/Date 

 

 

 

 ____________________________________ 

 

 Title 

SWORN AND SUBSCRIBED TO before me 

the day and year first aforesaid. 

 

 

 

____________________________________ 

 Signature of Notary Public  

 

 

 

 


