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BACKGOUND 

 

Pursuant to Act 88 of 1992 and the Public Employee Relations Act, 195 of 1970, by letter dated August 19, 2014, the PLRB appointed the 

undersigned to act as Fact Finder in the matter between the Mountain View Education Association and the Mountain View School District. 

 

The parties to this Fact-finding have had an ongoing bargaining relationship. The most recent collective bargaining agreement 

between the parties, a five (5) year agreement expired on June 30,2012. The parties have met on many occasions to negotiate a 

successor agreement. Unable to reach an Agreement, impasse was declared and the parties proceeded to Fact-finding based on a 

request by the school district. The request was granted and fact-Finding so ordered by the PLRB. 

 

This bargaining unit is comprised of approximately 94 members listed as professional employees. 

 

A Fact-finding hearing was conducted on September 9, 2014, in the Mountain View School District Administrative Offices, at which 

time both parties were afforded a full opportunity to present testimony, examine and cross-examine witnesses and introduce evidence 

in support of their respective positions.  

 

This Fact Finder would like to convey his appreciation to both sides for their courtesy and cooperation not only to the Fact Finder but 

to each other as well. 

 

Any and all items or proposals not previously agreed upon or specifically addressed within this report are to be considered withdrawn. 

Any and all items or proposals agreed to and any tentative agreements made prior to the date of this report including any agreed to at 

the hearing that are not specifically addressed in the report are recommended to be incorporated into the new agreement. 

 

Except as recommended and/or modified below or mentioned above, the provisions of the predecessor agreement are to be 

incorporated into the new Agreement without modification. 

 

Where this Fact Finder recommends changes, it will be sufficient to indicate only the change without quoting the exact language of the 

proposals itself. 

 

ISSUES 

 

The Association and the School District have identified approximately fourteen (14) outstanding issues remaining in dispute at the 

time of the hearing. 

 

Article III-Term of Contract  

Article VII-Working Conditions 

1. Work Year 



2. Work Day 

Article VIII-Professional Compensation 

1. Salary Schedule 

2. Step Placement 

3. Supplemental Salary 

4. Retirement Incentive 

5. Unused sick Days 

6. Pay Periods and Direct Deposit 

7. After School Meetings 

Article IX-Insurance Protection 

1. Medical and Hospitalization 

a) Premium Share 

b) New Hires 

c) Resignees  

 

Article XI-Professional Development and Educational Improvement 

 1. Credit Reimbursement 

 

POSITIONS and RECOMMENDATIONS 

 

Article III-Term of Contract 

 

Positions of the parties: 

 

The Association is requesting a seven (7) year agreement. 

 

The board is requesting a five (5) year agreement. 

 

Recommendation 

 

Due to the uncertainty of school district funding along with rising health care and pension costs the Fact Finder is recommending a 

five year agreement expiring June 30, 2017. 

 

Article VII-Working Conditions 

 

Position of the parties: 

 

The Association will agree to the District proposal of 187 days if the after school meetings mentioned in Article VIII Section 9 are 

eliminated.  

 

The Board is proposing 187 days but wants to keep the two/month after school meetings in Article VIII. 

 

Recommendation 

 

The Fact Finder is recommending the 187 day year as proposed by the Association and is recommending the elimination of one 

monthly after school meeting /month allowing the administration to schedule one/month. 

 

Article VIII-Professional Compensation 

Salary Schedule and Step Placement 

 

Position of the parties: 

 

The Association is requesting an increase of 3.25% each year on the old matrix. 

 

The Board is proposing a new more indexed salary schedule with no retroactivity for year 1, moving to a new matrix resulting in 4% 

year 2 with no step movement, 3.9% inclusive of step year 3, 3.4% inclusive of step year 4 and 2.9% inclusive of step year 5. They are 

also eliminating the Bachelor’s +12 column. 

  

Recommendation 
 

Many districts and Associations have attempted to go to an indexed salary schedule but have been unable to do so because of the 

prohibitive costs. This District is willing to do so with a higher than average settlement. An indexed schedule will allow the parties to 



have more productive bargaining in the future because of the elimination of large groups going through big jump steps and large 

column differentials. The Fact Finder understands the reluctance of the Association to add steps to the schedule but is hopeful future 

bargaining will allow for corrections. Therefore the recommendation is to include the salary schedules as proposed by the district and 

attached to the report. 

 

Supplemental Salaries Recommendation 

 

The same percentage increases will be added to the supplemental salaries i.e. 0/4/3.9/3.4/2.9%. 

 

Retirement Incentive 

 

Position of the parties: 

 

The Association is proposing a less costly retirement incentive than the current one. This includes reducing the time frame from 10 to 

7 years and eliminating the upfront encumbrance. 

 

The Board is proposing the abolishment of the entire provision. 

 

Recommendation 

 

The Fact Finder understands the high cost of retirement incentives but to completely abolish it along with the major salary schedule 

change is too much to ask of the Association and its members. Therefore the recommendation is to adopt the less costly Association 

retirement incentive proposal. 

 

Unused Sick Days 

 

Position of the parties: 

 

The Association is proposing increasing from $35/day to $65/day. 

 

The Board is proposing increasing to $45/day. 

 

Recommendation 

 

The Association proposed to accept the $45/day if their retirement incentive proposal was accepted. Since the Association’s retirement 

incentive proposal is what the Fact finder recommended it would seem this is settled. 

 

Pay Period and Direct Deposit 

 

The Association said at the hearing they would accept the Board’s pay period and direct deposit proposal if the district would give a 

hard copy to anyone who requests it. I believe, this was agreed to by the board, therefore settling this issue. 

 

After School Meetings 

 

This issue was addressed in the Article VII-Working Conditions recommendation. 

 

Article IX-Insurance Protection 

 Medical and Hospitalization 

 

Premium Share 

 

Position of the parties: 

 

The Association is proposing an increase from the current 4% of premium to 6% effective July 1, 2015 for the life of the contract. 

 

The Board is proposing an increase to 11% effective July 1, 2013. 

 

Recommendation 

 

The Fact Finder understands the Board’s rational that the district premium share is much lower than the private sector but on the other 

hand the current 4% is one of the higher in the Intermediate Unit. As a compromise the recommendation is to increase the premium 

share to 6% retroactive to July 1, 2014. 



 

New Hire and Resignees 

 

Both parties positions on this issue simply seem like different attempts to clean up old language. If this report is accepted by both sides 

the Fact finder is convinced they can work out agreed to language. 

 

Professional Development and Educational Improvement 

 

Position of the parties: 

 

The Association is proposing status quo with a cap of two (2) column movements per school year. 

 

The Board is proposing stricter requirements for coursework and for payment. 

 

Recommendation 

 

The recommendation is the Association’s limit of two (2) column movements per school year and the Board’s stricter requirement for 

payment being made including certified transcript and receipts along with PDE documentation of new certificates.  

 

 

Dated: September 25, 2104 

 

 

 

Robert J. Millett, Fact Finder 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 



 



 



 


