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PROGRAM / APPRENTICE ACTION TRANSMITTAL

DATE: September 22, 2015

FROM: STEVE MYERS, ATR
U.S. DEPT OF LABOR / OFFICE OF APPRENTICESHIP
201 PENN STREET, BOX 16
READING, PA 19601

PROGRAM MATERIALS FOR COUNCIL ACTION: /VC’W S0 4CAM

STANDARDS: X Registration ~ [] Revision  [_] Cancellation
[] Trade Addition

[ ] Compliance Review ] Quality Assessment

APPRENTICE MATERIALS FOR COUNCIL ACTION:

Registration [] Completion  [] Cancellation

PROGRAM NUMBER: PA014156994
PROGRAM NAME: SCHULTZ PRECISION TOOLING INC

COMMENTS / ADDITIONAL INFORMATION:

New Program. Sign standards and apprentice agreements. Register Apprentices in
RAPIDS. Issue sponsor certificate for Tool & Die Maker




PENNSYLVANIA APPRENTICESHIP AND TRAINING COUNCIL

Program #: PA014-15-6994

NEW PROGRAM INFORMATION

SPONSOR INFORMATION

SIS Qg Ao MEa

ATR: Steve Myers

Organization: SCHULTZ PRECISION TOOLING INC
Address: 111 KATHLEEN ROAD
City, State, Zip Code: LEECHBURG, PA 15656
PROGRAM INFORMATION
Registration Date: October 8, 2015
EIN: T
Program Type: Individual Non-Joint
Bargaining Agency: None
National Affiliation: NONE
Number of Employers: 1
Size of Workforce: 22
Waiver! No
NAICS Code: 332710
NAICS Category: Machine Shops
Prisoner Indicator: No
PROGRAM SPONSOR CONTACT INFORMATION
Name: PAULA SCHULTZ
Phone: (724)236-0121 Ext, Cell:
Fax: (724)236-0235
E-Mail: SCHULPREC@SALSGIVER.COM
NEW PROGRAM --- Legal Working Age --- Regular PATC Ratio
Occupation Information
J - f
Term Journey Journey f::::.‘:l'ﬁge
First Qccupation: Type (Hours) Wage Workers Registrations
TOOL & DIE MAKER (0586) Time 8,000 $15.00 10 3
Term (hours) 1,000 1,000 1,000 1,000 1,000 1,000 1,000 1,000
Percentage 66.7% 70.0% 733% 767 % 80.0 % 83.7% 86.7 % 90.0 % % - %
RTI Provider Name: A Method: Length of -
NORTHERN WESTMORELAND CTC Vocational Education Instruction: 576
Contact: Amy Kent Phone: (412) 258-6624
Term Journey Journey f;,';f;';f,‘t,‘;ﬁ
Second Oceupation: Type (Hours) Wage Workers Registrations
( ) Time
Term (hours)
Percentage % %% % % % % % % % %o
RTI Provider Name: ~ Method: Length of
Vocational Education Instruction:
Contact: Phone;




STANDARDS OF APPRENTICESHIP

SCHULTZ PRECISION TOOLING INC

(EMPLOYERi

111 KATHLEEN ROAD

- {ADDRESS)

LEECHBURG, PA 15656

Registered With

Pennsylvania Apprenticeship and Training Council

Bureau of Apprenticeship and Training

United States Department of Labor Cooperating

LIAC-8 10-88 . IN



DEFINITIONS
“Employer means” SCHULTZ PRECISION TOOLING INC

who is subscribing to and has signed these Standards of Apprenticeship.

“Council” means the Pennsylvania Apprenticeship and Training Council of the Department of Labor and
Industry, Harrishurg, Pennsylvania.

“Apprenticeship Agreement’” means an Agreement signed by the Employer and the Apprentice. The signature
of a parent or guardian is required if the Apprentice is a minor.

“Apprentice” means an employee of the establishment who is engaged in learning a recognized apprenticeable
trade; as defined in Title 34, Labor and Industry, Chapter 83, Welfare of Apprentices, Par. 83.2.

“Bureau” means the Bureau of Apprenticeship and Training of the United States Department of Labor.

POLICY

On and after the date these Standards of Apprenticeship are duly executed, it shall be the policy of the
Employer that all Apprentices employed in the trades covered herein shall be governed by the terms of these
Standards of Apprenticeship.

TERM OF APPRENTICESHIP

Apprentices will be given practical training, under supervision for the period set forth under “Work Training
Schedule” of the designated apprenticeable trade. The first 1000 hours of apprenticeship will be a period of
probation, during which time either party to the Apprenticeship Agreement may terminate the Agreement by
notifging thle other. However, notification of such cancellations, separations, or releases will be forwarded to
the Council.

APPRENTICESHIP AGREEMENT

The Apprentices will be placed under a written Apprenticeship Agreement, executed in triplicate, and
registered with the Council. After registration of this Agreement, the Employer and the Apprentice will each
receive one copy and one copy will be retained by the Council.

QUALIFICATIONS FOR APPRENTICESHIP
Apprentices shall be of legal working age.

EQUAL OPPORTUNITY PLEDGE

“The recruitment, selection, employment and training of Apprentices during their apprenticeship, shall be
without discrimination because of race, color, religion, national origin, or sex. The sponsor will take affirmative
action to provide equal opportunity in apprenticeship and operate the apprenticeship program as required
under Title 29 of the Code of Federal Reguiations, Part 30, and Title 34, Labor and Industry, Chapter 81,
Equal Opportunity in Apprenticeship Programs.

if and when more than four apprentices are to be employed at one time, affirmative action plans which include
selection procedures will be developed in accordance with regulations.

CREDIT FOR PREVIOUS EXPERIENCE

An applicant for apprenticeship may be allowed credit on the ferm of apprenticeship for that portion of his/her
experience, whether with the Employer or elsewhere, which is equivalent to any he/she would receive under
these Standards of Apprenticeship. Previous experience, with commensurate wages, will be granted only after
the record of the applicant has been checked and approved by the Committee. The Council shall be advised of
the source and content of such experience.

RESPONSIBILITIES OF THE APPRENTICE

Each Apprentice employed under this Program is expected to apply himselffherself with diligence and care to
the various tasks assigned to him/her; to protect the property and interests of the Employer in a proper
manner; to respect and to obey the rules of the Employer, realizing that much time, money and effort is
expended in affording him/her the opportunity to become a skilled craftsman.




9. SUPERVISION OF APPRENTICES

The Employer will designate a qualified person with the authority to supervise the training of apprentices. The
supervisor will arrange the training under this Program, and keep a simplified but practical report on the shop
progress and classroom activities. He/she will be further authorized to adjust any differences with the
Apprentices which may arise from time to time, subject however to the Employer's approval.

10. WORK TRAINING SCHEDULE

Each Apprentice will be given work experience in the major basic trade elements as set forth in the schedule
for the designate trade which is attached to these Standards of Apprenticeship, and made a part hereof. The
Apprentice shall be trained in safety practices related to operations performed.

11. SAFETY AND HEALTH TRAINING

The Employer shall instruct the Apprentice in safe and healthful work practices and shall insure that the

Apprentice is trained in facilities and other environments that are in compliance with either the Occupational

Safety and Health Standards promulgated by the Secretary of Labor under Public Law 91-596, dated

gecembder 29, 1970, or State standards that have been found fo be at least as effective as the Federal
tandards. :

12. RELATED INSTRUCTION

The Apprentice shall attend classes of theoretical instruction refated to hisfher trade for a minimum of 144
hours per year for each year of histher apprenticeship. Where classes are not available through the local
school, other trade, industrial or correspondence courses of equal value may be substituted. Time spent at
related trade studies is not to be considered hours of work, nor is the Employer required to pay wages for time
spent at related studies, except if required during regutar working hours.

Related instructions are to be conducted at NTMA

PITTSBURGH, PA

13. PERIODIC REVIEW OF PROGRESS

The progress of the Apprentice shall be subject to review by the Employer. Failure to make satisfactory
progress by the Apprentice may result in suspension or cancellation of the Apprenticeship Agreement.

14. HOURS OF WORK

Hours of work for Apprentices shall be the same as for Journeyperson’s designated trade; except that no
apprentice shall be required fo work such hours as would interfere with his or her required related studies.

15. NUMBER OF APPRENTICES

The following ratio will be adhered to: 1 -4 Journeypersons 1 Apprentice
5 — 9 Journeypersons 2 Apprentices
10-14 Journeypersons . 3 Apprentices

For eacg additional unit of five journeypersons regularly employed, one additional apprentice may be
employe

16. CERTIFICATE OF COMPLETION OF APPRENTICESHIP

Upon satisfactory completion of fraining in both practical and related phases, the Employer shall request from
the Councit a Certificate of Completion. The letter from the Employer will certify where and when related
training was obtained and that the Apprentice(s) has demonstrated competency in all phases of the trade.

17. INTERPRETATION

if a difference of opinion should arise in the interpretation of these Standards of Apprenticeship which cannot
be adjusted satisfactorily by the Commiltee, either party to the Apprenticeship Agreement may consult with the
Council for clarification.

18, MODIFICATION

These Standards of Apprenticeship may be modified jointly by the Employer upon approval by the Councit.
Modification shall not alter effective Apprenticeship Agreements without the consent of all parties concerned.
The Council shall be notified of all such modifications.




19.

COMPLIANCE

The sponsors of these Standards of Apprenticeship certify that they are in full compliance with all applicable
Federal, State, and Local laws and regulations.

20. PROCESSING OF ALL PAPERS PERTINENT TO STANDARDS
All materials pertinent to these Standards of Apprenticeship shall be forwarded to the Council through the local
office of the Bureau of Apprenticeship and Training, United States Department of Labor.
21. DISTRIBUTION OF OFFICIALLY SIGNED STANDARDS OF APPRENTICESHIP
The following parties shall recsive a copy of the officially signed and properly executed Standards of
Apprenticeship:
1 - The Employer 2 - The Council 3 ~ The Bureau of Apprenticeship and Training
22. APPRENTICE WAGE SCALE ~ TOOL & DIE MAKER
This employer is covered by the Fair Labor Standards Act, therefore, overtime will be paid at the required
rates. The minimum wages to be paid apprentices will be the following rates:
1st 1000 Hours 1O . (ob_] % of Joumeyperson's Rate
2nd 1000 Hours 1O . .sp o % " . “
3rd 1000 Hours {\ 1S %
4th 1000 Hours W, s o7 %
Sth 1000 Hours {2 B %
6th 1000 Hours L .50 DB %
7th 1000 Hours 13 JB867 %
8th 1000 Hours \% . <0 =9 %
gth %
10th ) %
Joumeyperson's Rate as of (Date) A-11-201S" 5 ¢1S e per hour
APPROVED:

E; SCHULTZ PRECISION TOOLING, INC.
4 M laﬂés_'g)eﬂf

(Signature)
Date SEPTEMBER 14, 2015

REGISTERED WiTH PENNSYLVANIA APPRENTICESHIP AND TRAINING COUNCIL

Chairman

Secretary

Date




SCHULTZ PRECISION TOOLING INC
TOOL-AND-DIE MAKER
WORK PROCESS SCHEDULE

Description: Analyzes specifications, lays out metal stock, sets up and operates machine
tools, and fits and assembles parts to fabricate and repair metalworking dies, cutting tools, jigs
and fixtures, gauges, and machinists' handtools, applying knowledge of tool and die design and
construction, shop mathematics, metal properties, and layout, machining, and assembly
procedures: Studies specifications, such as blueprints, sketches, modets, or descriptions, and
visualizes product to determine materials required and machines to be used to fabricate parts.
Computes dimensions, plans layout, and determines assembly method and sequence of
operations. Measures, marks, and scribes metal stock for machining. Sets up and operates
machine tools, such as lathes, milling machine, shaper, and grinder, to machine parts, and
verifies conformance of machined parts to specifications. Lifts machined parts manually or
using hoist, and positions and secures parts on surface plate or worktable, using devices, such
as vises, V-blocks, and angle plates. Smooths flat and contoured surfaces, using scrapers,
abrasive stones, and power grinders, and fits and assembles parts together and into
assemblies and mechanisms, using handtools. Verifies dimensions, alignments, and
clearances, using measuring instruments, such as dial indicators, gauge blocks, thickness
gauges, and micrometers. Heat-treats tools or parts. May connect wiring and hydraulic lines to
instal! electrical and hydraulic components. May examine standard or previously used dies,
tools, and jigs and fixtures, and recommend design modifications regarding construction and
function of part. May develop specifications from general descriptions for speciaity tools and
draw or sketch design of product. May specialize in repair work.

ON-THE-JOB TRAINING:

APPROXIMATE HOURS

A. Power Hack Saw _ 200
1. Selecting cutting blade, proper speed, clamping and measuring, safety

B. Lathe 1200

- 1. Centering, facing, straight turning, shoulder turning, taper turning, threading,

knurling, checkwork (drilling, boring, reaming, finishing, chuck and face plate
turning), safety

C. Drill Press 600
1. Drilling, reaming, counterboring, safety

D. Surface Grinder - 1200
1. Selecting grinding wheel, mounting wheel, surface grinding, angle grinding,
squaring, method of holding work, form and dovetail grinding, safety




E. Cylindrical Grinder 800
1. Selecting and mounting grinding wheel, straight and taper cylinder grinding,
cutter, face and form grinding, safety

F. Internal Grinder 500
1. Selecting and mounting grinding wheel, dressing wheel, mounting work in chuck,
mounting work in face plate, rough and finish cuts, safety

G. Miiling Machine 1200
1. Rough milling, remove stock, milling to accurate depth, accurate depth and
various width cuts, angle cuts with plain cutter, taper and face milling, T-slot
milling, make jigs and fixtures, safety

H. Simple Die and Fixture 800
1. Filing, assembling, layout of holes, fapping, measuring with height gauge, hack-
sawing, layout and make simple dies and fixtures, safety

I. Bench, Layout and Assembly 1200
1. Filing, assembling, layout of holes, lapping, measuring with height gauge, hack-
sawing, safety :

J. Heat Treating 300
1. How to harden steel, how to cure hardened steel, how to draw steel, colors of
various heats, different kinds of steel - S.A.E. classification, testing hardness of
steel, annealing, safety

TOTAL HOURS 8000




NTMA Apprentice Related Training Program Outline

For Machinists, Mold Makers, Tool and Die Makers, Carbide Preformers, Press Technicians and Grinders,
Tool and Die Designers, CNC Programmers, CNC Operators and CNC Machinist.

First Year Apprentices

Mathematics (Gen. Math.) 36 Hrs.
Blueprint Reading 36 Hrs.
Technology of Machine Tools 72 Hrs.

Total 144 Hrs.
#* Optional Assignments (3 Projects or 2 NIMS Credentials)**

Second Year Apprentices

Mathematics (Algebra) 36 Hrs.

Blueprint Reading/ Mechanical Drawing 36 Hrs.

{Intro. To Geometric Dimensioning & Tolerancing)

Technology of Machine Tools 72 Hrs,
Total 144 Hrs.

** Optional Assignments (3 Projects or 2 NIMS Credentials)**

Third Year Apprentices

Mathematics {Trigonometry & Geometry) 36 Hrs.
Technology of Machine Tools 90 Hrs.
{Metallurgy, CNC, & Job Planning)
Overview of Geometric Dimensioning and Tolerancing 18 Hrs.
Total 144 Hrs.
** Optional Assignments (2 Projects or 2 NIMS Credentials)**

Fourth Year Apprentices

Jigs & Fixtures 56 Hrs.
Basic Die Design ' 16 Hrs.
CNC Programming 48 Hrs.
Integrated Systems Technology 24 Hrs.
=\Welding/Brazing 8 Hrs.
»Hydraulics/Pneumatic 8 Hrs
sProgrammable Logical Controllers 8 Hrs.

Total 144 Hrs.
** Optional Assignments (2 NIMS Credentials) **




REGISTRATION AGE
PPRENTICESHIP AN
RENTICESHIP AGREEMENT

PENNSYLVANIA A
APP

BETWEEN APPRENTICE

NCY
D TRAINING COUNCIL

AND SPONSOR

PRIVACY ACT STATEMENT

This AGREEMENT may be terminated by either of the l_pr.-n‘r‘es, c.i‘ra’ng
canse(s} with notification 10 the registration agency, in compliance

with Title 34, Pari IV, Chapter 83,

in is used for apprenticeship program

The information requested here .
vise disclosed without the express

statistical purposes and may not be othen
permission of the undersigned apprentice.
Privacy Act of 1974 ~ .1 53-579

HIP STANDARDS {Name & Address of Sponsor}

AGREEMENT BETWEEN 2. PROGRAM NUMBER

APPRENTICE AND:- (X" one)

a, B4 Employer
b. [ Joint Committee
c. [0 Non-Joint Committee

PA O4 150 759

3. NAME OF APPRENTICES

SCHULTZ PRECISION TOOLING INC
441 KATHLEEN ROAD
LEECHBURG, PA 15656

The program sponsor and apprentice agree to the terms of t_he gpprentlces
not discriminate in the selection and training of the apprentice in accordan

Federal Regutation, Part 30.

hip standards a

The sponsor will

s incorporated as part of this agreement.
Title 29, Code of

ce with the Equal Opporiunity Standards in Section 30.3,

4. NAME OF APPRENTICE (Last, First, Mitdfe)

6. SEX {"X" one}
a. X Male
b. [ Female

5. DATE OF BIRTH (Mo., Day, Year)

7. SOQCIAL SECURITY NO.

9a. RACE (X" one or mors) ob. ETHNIC GROUP {"X” one)

{1 Am. Indian or Alaskan Nat.

8. APPRENTICE’'S ADDRESS (No., Streel, Gity, Gounty, State, ZIP Code)

10. VETERAN STATUS (X" ons} DUCATION LEVEL

- (X" one}

a.
b. [] Asian a. [ Hispanic or Latino a. (A Non-Veteran
c. [ Black or African American o a O 8l!t: grade or less
d. [ Native Hawaiian or other b. X Not Hispanic or b. [1 Veteran b. L] 9thto 12th grade
f Latino C. GED
Pacific Istander d iah
e. [ White . High Schoot or greater
12. CAREER LINKAGE OR DIRECT ENTRY (X" ene)
X None O Adult 1 Youth 3 HUD/STEP-UP 7 School-to-Registered-Apprenticeship
[0 Incumbent Worker [ Job Corps 03 Dislocated Worker [ Direct Entry:
13. SIGN@U [Qf APEBEN;]’IC DATE 14. SIGNATURE OF PARENT/GUARDIAN (if minor} DATE
YL Y T
Lod b o= 9-11-15
15a. TRADE 15h. RAIS Code |16. TERM (Hours, Months, Years) 17. PROBATIONARY PERIOD
TOOL & DIE MAKER {Hours, Months, Years)
0586 8,000 Hours 4,000 Hours

19. TERM REMAINING
(Hrs., Mos., Yrs.)

fua

18. CREDIT FOR PREVIOUS EXPERIENCE
{Mrs., Mos., Yrs.)
«J

21. RELATED INSTRUCTION
TRAINING (No. Hrs. per Y.}

hours per year

20. DATE APPRENTICESHIP BEGINS
{Indenture Dale)

oo b s

22. RELATED INSTRUCTION SOURCE

PITTSBURGH NTMA CHAPTER NEW CENTURY CAREERS
PITTSBURGH, PA

23. APPRENTICE WAGES FOR 24. PRESENT JOURNEYMAN'S

REALATED INSTRUGCTION HOURLY WAGE RATE
TRAINING (X" one}
a, [ will be paid $ 15» 0C

b. B will not be paid

{item3 above} are a part of this agreemant.

25. APPRENTICE WAGES: The apprentice schedule of pay shall be listed for each advarcement period. The work processe

3 fisted in the standards

% DOLLAR AMOUNT

b

& Training Council}

PERIOD TERM % DOLLAR AMOUNT PERIOD TERM
(Mo.fYr.) {in dolfars & cenls} {Mo./Yr) {in dolars & cents)
a. b. c. d. a b. ¢ o d.
1 1000 Hours | &7 %|  $0.00 6 1000 Hours 737 %| $0.00
2 1000 Hours w0 % $0.00 7 1000 Hours .7 % $0.00
3 1000 Hours  |93,% %]  $0.00 8 1000 Hours | #/ %| $0.00
4 1000 Hours | 7,7 %|  $0.00 9 %|  $0.00
5 1000 Hours Q0 %| $0.00 IR %|  $0.00
26. SIGNATURE OF SPONSOR REPRESENTATIVE  {DATE SIGNED |27 B
4a., V
9-11-15
SIGNATURE OF SPONSOR F@ENTATIVE DATE SIGNED  |28. SIGNATURE {Director, Pennsylvania Apprenticeship

LLC-56 9-05




REGISTRATION AGENCY

PENNSYLVANIA APP
APPRE
BETWEEN APPRENT

RENTICESHIP AND TRAINI
NTICESHIP AGREEMENT

NG COUNCIL

ICE AND SPONSOR

parties, ciling

This AGREEMENT may be terminated by either of the
in compliance

cause(s) with notification to the registration agency,
with Title 34, Part IV, Chapter 83,

PRIVACY ACT STATEMEXT
The information requested herein is used for apprenticeship program
statistical purposes and may not be otherwise disclosed withou! the express

permission of the undersigned apprentice.
Privacy Act of 1974 — P.L-93-51%

AGREEMENT BETWEEN 2. PROGRAM NUMBER

APPRENTICE AND:- {X” ong)
a. Employer

b, [ Joint Commitiee

¢. [1 Non-Joint Committee

PA O4 156 774

3. NAME OF APPRENTICESHIP STANDARDS (Name & Address of Sponsor)

SCHULTZ PRECISION TOOLING INC
441 KATHLEEN ROAD
LEECHBURG, PA 15656

The program sponsor and apprentice agree to the terms of the apprentices

not discriminate in the selectio

n and training of the apprentice in accordan

this agreement. The sponsor will

Incorporated as part of
30.3, Titte 29, Code of

hip standards as
1 Opportunity Standards in Section

ce with the Equa

Federal Regulation, Part 30. ]
4. NAME OF APPRENTICE (Last, First, Middle} 5. DATE OF BIRTH (Mo., Day, Year} |6. SEX{"X"one)
a. X1 Male

b. [] Female

7. SOCIAL SECURITY NO.

8. APPRENTICE’S ADDRESS (No., Street, Gity, Gounty, Stale, ZIP Code)

ga. RACE (*X" one or more) 0b. ETHNIC GROUP {"X" one)

10. VETERAN STATUS (X" ong) 11. HIGHEST EBUCATION LEVEL

(o}
TOOL & DIE MAKER 0586

a. [ Am. indian or Alaskan Nat. o ' {*X" ono)

b. ] Asian a. [0 Hispanic or Latino a. X Non-Veteran

¢. [ Black or Aliican American o g‘ L] 8th grade or less

d. [ Native Hawaiian or other b. @ Not Hispanic or b. [} Veteran . [J 9th to 12ih grade

Pacific Islander Latino C. % GED

e. ¥ White d. High School or greater
12. CAREER LINKAGE OR DIRECT ENTRY (X" one)

X3 None O Aduit 1 Youth O HUD/STEP-UP O School-to-Registered-Apprenticeship

8 Incumbent Worker [ Job Gorps {1 Dislocated Worker £l Direct Entry:
13. SIGNATURE OF APRRENTIC DATE 14. SIGNATURE OF PARENT/GUARDIAN (if minor) DATE

G b@}\ QA 9-11-15 |

16a. TRADE 16b. RAIS Code | 16. TERM (Hours, Months, Years) 17. PROBATIONARY PERICD

{Hours, Monlhs, Years)

8,000 Hours 1,000 Hours

19. TERM REMAINING
{Hrs., Mos., Yrs.)

18. CREDIT FOR PREVIOUS EXPERIENGCE
(Hrs., Mos., Yrs)

21. RELATED INSTRUCTION
TRAINING (No. Hrs. per Yr.)

20. DATE APPRENTICESHIP BEGINS
{indenture Date)

&2 (s Jo~ Y5 hours per year
22. RELATED INSTRUCTION SOURCE 23. APPRENTIGE WAGES FOR 24, PRESENT JOURNEYMAN'S
PITTSBURGH NTMA CHAPTER NEW CENTURY CAREERS R ooy HOURLY WAGE RATE
PITTSBURGH, PA a. [ will be paid 3 IE“ 00

b. B4 will not be paid

{itam3 above) are a part of this agreement.

25. APPRENTICE WAGES: The apprentice schedule of pay shall he listed for each advancement period. The work proce

sses listed in the slandards

28. 8IG TUR'_ OF SPONSOR REFRESENTATIVE

a.

9-11-15

PERIOD % % '
o) * ndolosgoony | o (Mo¥T) % | dotors & conts)
a. b. C. d. a. b. C. o d.
1 1000 Hours | (4.7 %]  $0.00 6 1000 Hours P37 %| $0.00
2 1000 Hours o % $0.00 7 1000 Hours 267 % $0.00
3 1000 Hours  |43,% %|  $0.00 8 1000 Hours | 7/ %|  $0.00
4 1000 Hours | 7.7 %|  $0.00 9 %|  $0.00
5 [/ \000Hows | §0 %| $0.00 10 %|  $0.00
DATE SIGNED  j27.

SIGNATURE OF SPONSOR DATE SIGNED

%ENTATNE

h.

28. SIGNATURE (Director, Pannsylvania Apprenticeship
& Training Council)

LLC-56 205




REGISTRATION AGENCY
PENNSYLVANIA APPRENTICESHIP AND TRAINING COUNCIL
APPRENTICESHIP AGREEMENT

BETWEEN APPRENTICE AND SPONSOR
PRIVACY ACT STATEMENT o ]
This AGREEMENT may be terminated by either of the parties, citing The information requested herein is use.d f"_’ ﬁpp{;’gnﬁf;‘es :;f;} p,:ig:grss
cause{s) wr’r}: notification fo the regisiration agency, in compliance statistical purposes ;md ma;‘rfna! bgl?mem-;se disclosed without the exp
ssi } rentice.
with Title 34, Part 1V, Chapter 83. permission of the 1 ersaggfh -::fgu e, s
1. AGREEMENT BETWEEN 2 PROGRAM NUMBER 3. NAME OF APPRENTICESHIP STANDARDS {Name & Adtress of Sponsor}
© APPRENTICE AND:- (X" one) SCHULTZ PRECISION TOOLING INC

a. [ Employer - 111 KATHLEEN ROAD

b. [} Joint Committee PACY4/5C 794 N EHBURG, PA 15656

¢. {3 Non-Joint Committee

hip standards as incorporated as part of this agreement. The sponsor wili

of the apprentices 4
Tho program spossr 210 approntice agyeo 0 o app N ca with the Equal Opportunity Standards 1n Section 30.3, Title 29, Code of

not discriminate in the selection and training of the apprentice In accordan
Federal Regutation, Part 30.

4. NAME OF APPRENTICE (Last, First, Middie)

5. DATE OF BIRTH (Mo, Day, Year} {6. SEX (X" one)

a. X Male
I b O Femat

8. APPRENTICE'S ADDRESS (No,, Sireef, City, County, State, ZIP Cods}

7. SQCIAL SECURITY NO.

9a. RACE {*X” onie or more) b, ETHNIC 11. l('l)I(GnHEE‘;T EDUCATION LEVEL
. . Indian or Al t. X" one.
§ g ﬁ? ::ndlan or Alaskan Na a. [J Hispanic or Lalino a. [ Non-Veteran
c‘ | BI;?:R or African American a. % 8ih grade or less
d. [ Native Hawaiian or other b. X Mot Hispanic or b. [ Veteran > 5 3th to 121h grade
Pacific Istander Lafino d. [ High School or greater
e. {1 White )
12. CAREER LINKAGE COR DIRECT ENTRY ("X ane)
X None O Adult I Youth [0 HUD/STEP-UP 1 School-to-Registered-Apprenticeship
3 Incumbent Worker O Job Corps 3 Dislocated Worker [ Direct Entry:
13. SIGNATURE OF APPRENTICE DATE 14. SIGNATURE OF PARENT/GUARDIAN (if minor) DATE
)
15a. TRADE l 16b. RAIS Code | 16. TERM (Hours, Months, Years) 17. PROBATIONARY PERIOD
Hours, Months, Years)
L & DIE MAKER (Hours, g
TOOL & DIE MAK 0586 8,000 Hours 1,000 Hours
18. CREDIT FOR PREVIOUS EXPERIENCE {19. TERM REMAINING 20. DATE APPRENTICESHIP BEGINS {21. RELATED INSTRUCTION
{Hrs., Mos., Yrs.} (Hrs., Mos., Yrs.) {indenture Dafe} TRAINING (No. Hrs, per Yr.)
Yoo ra'les e hours per year
22. RELATED INSTRUCTION SOURCE 23. APPRENTICE WAGES FCR 24. PRESENT JOURNEYMAN'S
PITTSBURGH NTMA CHAPTER NEW CENTURY CAREERS el it HOURLY WAGE RATE
PITTSBURGH, PA : ; , OC
: a. [ will be paid $ .

b. B4 will not be paid

25. APPRENTICE WAGES: The apprentice schedule of pay shall be listed for each advancement period. The work processes listed in the standards
(item3 above) are a part of this agreemant.

PERIOD TERM % POLLAR AMOUNT PERIOD TERM % DOLLAR AMOUNT
(Mo./Yr.} (in doffars & cents) {Mo./Yr} {in doflars & cents)

a b. c. d. a. b. c. d.

1 1000 Hours (¢.7 %! $0.00 8 1000 Hours $3,7 %|  $0.00

2 1000 Hours 7 % $0.00 7 1000 Hours LT % $0.00

3 1000 Hours  |7%.3 %|  $0.00 8 1000 Hours W % $0.00

4 1000 Hours | 76.7 %|  $0.00 9 %  $0.00

5 1000 Hours o % $0.00 10 % $0.00
DATE SIGNED  {27.

9-11-15
DATE SIGNED 28. SIGNATURE (Director, Pennsylvania Apprenticeship
& Training Council}

LiC-56 905




REGISTRATION AGENCY
APPRENTICESHIP AND TRAINING COUNCIL

ENNSYLVANIA
PE APPRENTICESHIP AGREEMENT

BETWEEN APPRENTICE AND SPONSOR

PRIVACY ACT STATEMENT o
This AGREEMENT may be terminated by either of the parties, citing The information requested herein s used fof app{;en‘!.: ?es ;”:, epz ‘ff;;‘;
canse(s) with notification to the registrafion agency, in compliance statistical purposes and may nof be atherwise disclosed witfroul tig exp

T ission of the undersigned apprentice.
with Title 34, Part IV, Chapter 83. peri of e e 53579

1. AGREEMENT BETWEEN 2. PROGRAM NUMBER 3, NAME OF APPRENTICESHIP STANDARDS (Name & Address of Sponsor)
© APPRENTICE AND:- (X" 0no) SCHULTZ PRECISION TOOLING INC
a. BJ Employer - 111 KATHLEEN ROAD
e O Joint Comete tiee PACI4/5¢ T4  LEECHBURG, PA 15656
. an-

hip stantards as incorporated as part of this agreement. The sponsor will

i f the apprentices
The BTG e O el Ao e ing e anoro . ce with the Equal Opportunity Standards in Section 30.3, Title 29, Code of

not discriminate in the selection and training of the apprentice In accordan
Federal Regulation, Part 30.

4. NAME OF APPRENTICE (Last, First, Middle} 5. DATE OF BIRTH (Mo., Day, Year} |6. SEX {"X" ong)
a. [ Male
7. SOCIAL SECURITY NO. 8. APPRENTICE'S ADDRESS (No., Streef, Gily, County, Stale, ZIP Code)
9a. RACE (X" one or more, b. ETHNIC GROUP ("X” ong) 10. VETERAN STATUS (X" ong) 11. HIGHES}T EDUCATION LEVEL
. . Indi Al . {("X" one,
E_ B f\;rixa[llndran or Alaskan Nat a. [ Hispanic or Latino a. {E Nan-Veteran a 8ih grade o less
c. [ Black or African American . . '
d. [ Native Hawaiian or other b. (X Not Hispanic or b. [ Veteran 2 g ggg‘ 12th grade
Pacific islander Laiino d. [T High Schoot or greater
e. ] white )
12, CAREER LINKAGE OR DIRECT ENTRY (X" ong}
B None 3 Adult I Youth 0O HUD/STEP-UP 3 School-to-Registered-Apprenticeship
3 tncumbent Worker [ Job Corps 0 Dislocated Worker [ Direct Enfry:
13, SIGNATURE OF APPRENTICE DATE 14. SIGNATURE OF PARENT/GUARDIAN (if minor) DATE
15a. TRADE T ' 18b. RAIS Code |16. TERM (Hours, Months, Years) 17. PROBATIONARY PERIOD
TOOL & DIE MAKE (Hours, Months, Years)
b R 0586 8,000 Hours 1,000 Hours
18. CREDIT FOR PREVIOUS EXPERIENCE |19. TERM REMAINING 20. DATE APPRENTICESHIP BEGINS |21. RELATED INSTRUCTION
{Hrs., Mos., Yrs) (Hrs., Mos., Yrs.) {Indenture Dale} TRAINING (No. Hrs. per Yr.}
Towo 1oV 5 hours per year
22. RELATED INSTRUCTION SOURCE 23. APPRENTICE WAGES FOR 24. PRESENT JOURNEYMAN'S
PITTSBURGH NTMA CHAPTER NEW CENTURY CAREERS RELATED INSTRUCTION HOURLY WAGE RATE
PITTSBURGH, PA TRAINING (X" ore)
» a. [ will be paid ¢ 15 00

b. B4 will not be paid

25. APPRENTICE WAGES: The apprentice schadule of pay shall be listed for each advancement period. The work processes fisted in the standards
(item3 above) are a part of this agreement.

PERIOD TERM % DOLLAR AMOUNT PERIOD TERM % DOLLAR AMOUNT
{(Mo.7Yr) (in doifars & cenis} {Mo./Yr} {in dolfars & cenls)
a b. C. d. a. b. C. d.
1 1000 Hours (.7 %| $0.00 6 1000 Hours §37 %!  $0.00
2 1000 Hours D % $0.00 7 1000 Hours P67 % $0.00
3 1000 Hours 73,3 %|  $0.00 8 1000 Hours 0 %| $0.00 |
4 1000 Hours | 76.7 %|  $0.00 9 %|  $0.00

5 1000 Hours BD % $0.00 10 % $0.00
DATE SIGNED  |27.

9-11-15
DATE SIGNED 28. SIGNATURE (Direclor, Pennsylvania Apprenticeship
& Training Councif)

LLC-56 9-05




REGISTRATION AGENCY
PENNSYLVANIA APPRENTICESHIP AND TRAINING COUNCIL
APPRENTICESHIP AGREEMENT
BETWEEN APPRENTICE AND SPONSOR

. . . . .. PRIVACY ACT STATEMENT
This AGRE:EMEN T may be f‘-’"”””m‘-’{l by farther of the parties, citing The wformation requested herein is used for apprenticeship program
cause(s) with notification 1o the registration agency, in compliance statistical purposes and may not be otherwise disclosed without the express
with Title 34, Part IV, Chapter 83, permission of the wndersigned apprentice.
Privacy Act of 1974 — .. 93-579
1. AGREEMENT BETWEEN 2. PROGRAM NUMBER 3. NAME OF APPRENTICESHIP STANDARDS (Name & Address of Sponsor)

:PPE'::E‘;E ;‘e';")" (X" one) SCHULTZ PRECISION TOOLING INC

o B S it PACH /S 974 | T KATHLEENROAD

¢. [ Non-Joint Committee ’

The program sponsor and apprentice agree to the torms of the apprenticeship standards as incorporated as part of this agreement. The sponsor will
not discriminate in the selection and training of the apprentice in accordance with the Equal Opportunity Standards In Section 30.3, Title 29, Code of
Federal Regulation, Part 30.

4. NAME OF APPRENTICE (Last, First, Middle} 5. DATE CF BIRTH {Mo., Day, Year) 6. SEX ("X"ong}

a. FEI Male
b. O Female

7. SOCIAL SECURITY NO. 8. APPRENTICE'S ADDRESS (No., Street, Cily, County, State, ZIP Code)

9a. RACE ("X” one or more) 9b, ETHNIC GROUP (X" ongj 10. VETERAN STATUS (X one} 11. HIGHEST EDUCATICN LEVEL
a. [1 Am. Indian or Alaskan Nat. o . ("X one)
b. ] Asian a. [ Hispanic or Latino a. [ Non-Veteran 81
¢. [ Black or African American o a. % th grade or less
d. [J Native Hawaitan or other b. X3 Not Hispanic or b. [ Veteran b. 9th to 12th grade
Pacific islander Latina g B SEE Sch
e m While . ig ool or greater
12. CAREER LINKAGE OR DIRECT ENTRY (X" one}
B None 1 Adutt O Youth O HUD/STEP-UP 3 School-to-Registered-Apprenticeship
[l incumbent Worker {1 Job Corps O Dislocated Worker [T Direct Entry:
13. SIGNATURE OF APPRENTICE DATE 14. SIGNATURE OF PARENT/GUARDIAN {if minor} DATE
» A 9-11-15 ,
15a. TRADE 16b. RAIS Code |16. TERM (Hours, Months, Years) 17. PROBATIONARY FPERIOD
{Hours, Months, Years)
TOOL & DIE MAKER 0586 8,000 Hours 1,000 Hours
18. CREDIT FOR PREVIQUS EXPERIENCE |19. TERM REMAINING 20. DATE APPRENTICESHIP BEGINS {21. RELATED INSTRUCTION
(Hrs., Mos., Yrs.) (Hrs., Mos., Yrs.) {indenture Dale} TRAINING (No. Hrs. per Yr.)
o P [0-) 15~ hours per year
22. RELATED INSTRUCTION SOURCE v 23. APPRENTICE WAGES FOR 24. PRESENT JOURNEYMAN'S
E RATE
PITTSBURGH NTMA CHAPTER NEW CENTURY CAREERS NI (o e TION HOURLY WAG
PITTSBURGH, PA a. [ will be paid s 1I5.00

b. B4 will not be paid

25. APPRENTICE WAGES: The apprentice schedule of pay shalf be listed for each advancement period. The work processes listed in the slandards
(itom3 above) are a part of this agreement.

PERIOD TERM % DOLLAR AMOUNT PERIOD TERM % DOLLAR AMOUNT
(Mo./Yr.} (in dollars & cents) {Mo./Yr) (in doflars & cents)

a. b. c. d. a. b. c. d.

1 1000 Hours ~ |{,(.7 %|  $0.00 6 1000 Hours 3.7 %|  $0.00

2 1000 Hours | ‘70 %|  $0.00 7 1000 Hours pL.7 %|  $0.00

3 1000 Hours 759 % $0.00 8 1000 Hours 70 % $0.00

4 1000 Hours w7 % $0.00 9 % $0.00

5 1000 Hours Fgo % $0.00 10 % $0.00

28, SIGNATURE OF SPONSOR:/BEPRE}SENTATIVE DATE SIGNED 27.

IS e

SIGNATURE OF SPONSOR REPRESENMVE DATE SIGNED 28. SIGNATURE (Director, Pennsylvania Apprenticeship
& Training Council)

b. -

O—=y715"

LLC-56 9-05




REGISTRATION AGENCY

PENNSYLVANIA APPRENTIGESHIP AND TRAINING COUNCIL
APPRENTICESHIP AGREEMENT :

BETWEEN APPRENTICE AND SPONSOR

This AGREEMENT may be terminated

by either of the pariies, citing

cause(s) with notification to the registration agency, in compliance

with Title 34, Part IV, Chapter 83.

PRIVACY ACT STATEMENT

The information requesied herein is

used for apprenticeship program

statistical purposes and may not be otherwise disclosed withont the express

permission of the undersigned apprentice.

Privacy Act of 1974 — P.1. 93-57%

—h

AGREEMENT BETWEEN 2.
APPRENTICE AND:- {"X” one)
a. B Employer

b. [ Joint Committee

¢. [ Non-Joint Committee

PROGRAM NUMBER

PAT)LISE 994

3. NAME OF APPRENTICESHIP STANDARDS (Name & Address of Sponsor)
SCHULTZ PRECISION TCOLING INC

111 KATHLEEN ROAD
LEECHBURG, PA 15656

The program sponsor and apprentice agree to the terms of the apprenticeship standards as incorporated as part of this agreement. The sponsor will
not discriminate in the selection and training of the apprentice in accordance with the Equal Opportunity Standards in Section 30.3, Title 29, Code of

Federal Regulation, Part 30.

4. NAME OF APPRENTICE (Last, First, Middie)

5. DATE OF BIRTH (Mo., Day, Year)

7. SOCIAL SECURITY NO.

9a. RACE ("X” one or more)

a. [ Am. Indian or Alaskan Nat.
b. [ Asian

8. APPRENTICE'S ADDRESS (No., Street, City, Counly, State, ZIP Code)

6. SEX {°X" one}
a, Iﬁi Male

b. 3 Female

9b. ETHNIC GROUP (X" one}

a. [0 Hispanic or Latino

10. VETERAN STATUS (X" one)

a. EH Non-Veteran

11. HIGHEST EDUCATION LEVEL
("X" one}

. . . 8th grade or {ess
c. [} Black or African American a
d. [ Native Hawaiian or other b. XJ Not Hispanic or b. [ Veteran . ath to 12th grade
Pacific slander Latino c. % GED

e. K1 White d. High School or greater
12. CAREER LINKAGE OR DIRECT ENTRY ("X” one)

B None £l Adult O Youth {1 HUD/STER-UP B3 School-te-Registered-Apprenticeship

O Incumbent Worker O Job Corps [ Distocated Worker  [1 Direct Entry:
13. SIGNATURE OF APPRENTICE DATE 14, SIGNATURE OF PARENT/GUARDIAN (if minor) DATE

WQ ﬂwﬂ&w_ 9-11-15 |

15a. TRADE 15b. RAIS Code |16. TERM (Hours, Months, Years) 17. PROBATIONARY PERIOD

TOOL & DIE MAKER

0586

8,000 Hours

(Hours, Months, Years)

1,000 Hours

18. CREDIT FOR PREVIOUS EXPERIENGCE

{Hrs., Mos., Yrs.,)
%

19. TERM REMAINING
(Hrs., Mos., Yrs.)

",?Clp

20. DATE APPRENTICESHIP BEGINS
(indenture Date)

Jo- Y15

21, RELATED INSTRUCTION
TRAINING (No. Hrs. per Yr.)

hours per year

22, RELATED INSTRUCTION SQURCE

1%J

PITTSBURGH NTMA CHAPTER NEW CENTURY CAREERS

PITTSBURGH, PA

23, APPRENTICE WAGES FOR
RELATED INSTRUCTION
TRAINING (X" one}

a. [] will be paid
b. B will not be paid

24. PRESENT JOURNEYMAN'S
HOURLY WAGFE RATE

s 5. 00

25. APPRENTICE WAGES: The apprentice schedule of pay shall be listed for each advancement period. The work processes listed in the standards
{itern3 above) are a part of this agreement.

PERIOD

PERIOD TERM % DOLLAR AMOUNT TERM % DOLLAR AMOUNT
(Mo./Yr) (in dolfars & cents}) (Mo.fyr) {in doilars & cents)
a. b. c. a. b, c. d.
1 1000 Hours |Gl 7 %|  $0.00 8 1000 Hours F3.2 %| $0.00
2 1000 Hours 70 %l  $0.00 7 1000 Hours L7 %|  $0.00
3 1000 Hours 75% %|  $0.00 8 1000 Hours 70 %| $0.00
4 1000 Hours | 76,7 %| $0.00 9 %|  $0.00
5 /105\0 Hours Fo % $0.00 0 % $0.00
26. SIGNAT/ﬂRE Of SPONSOR REPRESENTATIVE  |{DATE SIGNED 27.
a 9-11-15
DATE SIGNED 28. SIGNATURE (Diracior, Pennsylvania Apprenticeship

b.

SIGNATURE OF SPONSOR REPRESEN@

& Training Council)

LEC-56 905

St e T T






